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Governor Kehoe signed HB 567, legislation repealing Missouri’s earned paid sick time law. The short-lived paid
sick time law became effective May 1, after Missouri voters approved Proposition A in the November 2024 election,
and it will officially end on Aug. 28, 2025. In addition to repealing paid sick leave for employees, HB 567 removes
the automatic annual adjustment to Missouri’s minimum wage rate. The state’s minimum wage will increase by
$1.25 per hour to $15 per hour on Jan. 1, 2026, but future increases will occur only if the federal minimum wage
increases or through additional legislation. 

Until HB 567 takes effect at the end of August, Missouri employees remain entitled to accrue paid sick leave at the
rate of one hour for every thirty hours worked. Employers who implemented paid sick leave policies to comply with
Prop A may choose to retain their policies and continue providing paid leave benefits to all Missouri employees.
Alternatively, employers may choose to roll back any paid sick leave policies that were implemented to comply with
the earned paid sick time law after August 28. Employers should consult with legal counsel to ensure that any
policy changes comply with applicable law.   

FOR MORE INFORMATION
If you have questions or want more information regarding changes to Missouri’s earned paid sick time law, contact
your legal counsel. If you do not have regular counsel for such matters, Foulston Siefkin LLP would welcome the
opportunity to work with you to meet your specific needs. For more information, contact Tara Eberline at 
913.253.2136 or teberline@foulston.com. For more information on the firm, please visit our website at 
www.foulston.com.

Established in 1919, Foulston Siefkin is the largest Kansas-based law firm. With offices in Wichita, Kansas City,
and Topeka, Foulston provides a full range of legal services to clients in the areas of administrative & regulatory;
antitrust & trade regulation; appellate law; banking & financial services; business & corporate; construction;
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creditors’ rights & bankruptcy; e-commerce; education & public entity; elder law; employee benefits & ERISA;
employment & labor; energy; environmental; ERISA litigation; estate planning & probate; family business
enterprise; franchise & distribution; government investigations & white collar defense; governmental liability;
government relations & public policy; healthcare; immigration; insurance regulatory; intellectual property; litigation &
disputes; long-term care; mediation/dispute resolution; mergers & acquisitions; noncompete & trade secret
litigation; oil, gas & minerals; OSHA; privacy & data security; private equity & venture capital; product liability;
professional malpractice; real estate; renewable energy, storage, and transmission; securities & corporate finance;
startup/entrepreneurship; supply chain management; tax-exempt/not-for-profit organizations; taxation; and water
rights.

ADDITIONAL RESOURCES
Sign up to receive Foulston's issue alerts straight to your inbox here.
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