
2026 EMPLOYMENT LAW INSTITUTE
Block your calendars and join us on the last four Thursdays in April for the 2026 Employment Law Institute – a
webinar series of timely and relevant updates on the latest employment law information you need to know. You
won't want to miss it!

REGISTRATION
Register now!

The one-time registration fee is $275 and includes live and recorded access and downloadable materials for all
sessions in the webinar series. If you are seeking continuing education credit, please review the details in the
Certification section below.

SERIES SCHEDULE
We'll meet the last four Thursdays in April on Zoom from 11:30 AM - 1:40 PM CT. View a detailed agenda with topic
descriptions here.

Thursday, April 9

Federal Executive Agency Update
and

New Employment Law Cases: You Be the Judge!

Thursday, April 16

 

SEMINARS
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http://pci.jotform.com/form/260205054607145
https://www.foulston.com/uploads/2026-Employment-Law-Institute-Agenda.pdf
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Bots, Bias, and Bad Decisions: Employment Law in the Age of AI
and

Employee Handbook Failures and Fixes

Thursday, April 23

What Would HR Do? Analyzing Complex Leave Scenarios
and

Employment Law Variety Pack

Thursday, April 30

A Day in HR that Turns into a Holiday for a Plaintiff’s Lawyer: Things Employers Unwittingly Do to Make
a Plaintiff’s Lawyer’s Job Easier (and More Profitable)

WHO SHOULD ATTEND
For more than 30 years, the annual Employment Law Institute has brought together human resource professionals,
business owners, executives, and managers in a wide range of industries across the region to learn about the latest
legal developments, best practices, and strategies to make their organizations legally compliant and employers of
choice. Enrollment is open for corporate and government counsel. Attorneys in private practice require prior
approval.

CERTIFICATION
Each session in the 2026 Employment Law Institute webinar series will be submitted through the HR Certification
Institute (HRCI) for review. Foulston Siefkin LLP is recognized by SHRM to offer SHRM-CP or SHRM-SCP?
professional development credits (PDCs). The series sessions will also be submitted for preapproval of continuing
legal education (CLE) credit for attorneys in Kansas and Missouri.

Please identify your continuing education (CE) preferences in your registration. We will distribute SHRM activity
numbers, HRCI activity numbers, and certificates of completion via email after verifying poll or chat participation
and attendance for the full hour(s) in the sessions. We will submit Kansas CLE credit for live webinar attendees
who requested it after verifying poll or chat participation and attendance for the full hour(s) in the live webinar
sessions. Missouri CLE is self-reporting.

Note: Attendees who wish to receive CE credit must (1) attend the webinar's live presentation and (2) attend
individually on their own device using the link received in the registration confirmation. Registrants who (1) view the
recorded version of the presentation or (2) join the live webinar with a group or other person on a shared device are
not eligible for CE credit.

ADDITIONAL RESOURCES
Kansas Employment Law Blog
Midwest Employment Law Letter

If you do not already receive our employment law-related communications and would like to make sure you are on
our mailing list, please sign up here.
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FOR MORE INFORMATION
Contact Annie Olson at 316.291.9723 or email aolson@foulston.com. 

PRESENTERS
The presenters of the 2026 Employment Law Institute will include the Foulston attorneys listed below:

PRACTICE AREAS

Employment & Labor

Employee Benefits & ERISA
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